Palmer’s Home Care, LLC PHC-104

Revision Date: 10/15/2019 Equal Employment Opportunity

Policy:

It is the policy of Palmer’s Home Care, LLC to provide equal opportunity in employment to all employees and
applicants for employment. No person is to be discriminated against in employment because of race,
religion, color, sex (including pregnancy), age, national origin, sexual orientation, genetic information, or
disability.

Comments:

This policy applies to all terms, conditions and privileges of employment including, but not limited to hiring,
wages, introductory period, training, placement and employee development, promotion, transfer,
compensation, benefits, educational assistance, layoff, and recall, social and recreational programs,
employee facilities, termination and retirement.

Palmer’s Home Care, LLC will ensure that equal employment opportunity and reasonable accommodations
is provided for qualified individuals with a disability.

Palmer’s Home Care, LLC's first responsibility and priority are to the individuals served by the agency and all
decisions regarding employment are based upon employees believed and/or proven abilities to provide
quality care that is optimal given each individual’s unique set of circumstances.

Any employee who feels they are victim of discrimination have a responsibility to report this fact to their
supervisor and/or the Director.

Any communication from an applicant for employment, an employee, a government agency, or an attorney
concerning any equal employment opportunity matter is to be referred to the Director.
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