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Policy:  

It is the policy of Palmer’s Home Care, LLC to prohibit its employees from engaging in any activity, practice, or 

act which conflicts with, or appears to conflict with, the interests of the organization, its customers, or its 

suppliers. Since it is impossible to describe all of the situations which may cause or give the appearance of a 

conflict of interest, the prohibitions included in this policy are not intended to be exhaustive.  

Comments:  

Employees are expected to represent Palmer’s Home Care, LLC in a positive and ethical manner and have an 

obligation to both avoid conflicts of interest and to refer questions or concerns about potential conflicts of 

interest with their supervisor.  

Employees are not to engage in, directly or indirectly either on or off the job, any conduct that is disloyal, 

disruptive, competitive, or damaging to Palmer’s Home Care, LLC. 

Palmer’s Home Care, LLC Employees are expected to conduct themselves in a professional manner at all times 

with other care providers, outside agencies, individuals, family and friends of individuals, and members of the 

community at large. It is imperative, and is an expectation, that we each strive to interact in a way that helps to 

diminish negative stereotypes of and misconceptions that exist in regard to this field of work.   

 

 


